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BEFORE THE BOARD OF PE RSONN EL APPEALS 

* * * * 10: * * * * * * 10: * * * * * * * 
I N TH E MATTER OF: ) 

) 
FRAZ ER EDUCAT ION AS SOC IATION, ) 

) 
Co mpl ainant, ) 

) 
vs ) 

) 
VAL LEY COUNTY SCHOOL DI STR ICT HZ & 2B ) 

) 
Defend ant. ) 

* * * * * * * * * * * * * 10: 

tJLP-15-/97iP 

FINDINGS OF FACT, 
CONCLU SIONS OF LAW, 
AND RE COMMEN DE D ORD ER. 

* * * 10: * 
10 STATEMENT OF CASE 

11 On 15 Ju ne 197 6 , the Frazer Educa tion Ass oci at i on, a ffil iat ed 

12 with t he Mon tana Educ ation Assoc ia tion (he r eaf t e r referred to a s 

13 the Ass ociat ion or th e F.E. A.) fi le d an un fai r lab o r practice 

14 char ge with th e Monta na Board of Pe r s onnel Appeal s ag ain s t t he 

15 Vall ey Coun ty School Di str i c t #2 & 2B (hereafter refe rred t o as t he 

16 Schoo l Boar d) . 

1.7 The cha rges all e ge th at Section 59 - 1605( 1 ) (a ) , R.C.M., 19 47, 

18 

1.9 
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has bee n vi olated in that t h e School Board had in ter fer ed wi th, 

re s t ra ine d, o r coe r ced e mployee s in t he e xe r c i s e of the ir right s 

guar ant e ed in s ecti on three of the Montana Publj,c Enl p loye e s 

Coll ec t ive BaTgaining Ac t . The Assoc iation a l s o a ll eges th e Board 

viola te d Section 59 - 1605(1) Ce) , R. C.M., 1947, by fa il ing t o bargain 

c olle c t ivel y in good fa ith wi th the ex clus iv e repre s e ntatj ve - th e 

Ass o c i a ti o n. 

The As so c i ati on' S third unfai r labor p rac ti ce c ll a rge al lege s 

that t he Boa rd viol ated Se c t ion 59-1 605(1) (c) by d iscrimin at ing 

in r eg ards t o t enure of empl oyment to dis co ura ge memb ersh ip i n the 

Ass o c ia tion. Th e f o ur non - r enewal s a llege d h ecause o f th e 

viol ati on o f 59 -160 5( 1) ec) involved ~lr. Thoma s Gi gs t a d, 

Mr . Burdet t Newman.,' Ms. Ka th y Ne wman ,and Ms. Diane Dehne. The 

Ass o c ia tion' S s peci fic char ge rela tin g to Ms . Newm a n and Ms . Dehn e 

is as fo llow s : 

THU.I'." 

II U~NA 
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lHU"U'S 

112. Th e contr act of Kathy Newman was no t r enewed 
a lthough her rating was ahove average. The s tate d 
reason, to hir e a IIb e tter teacher" is inadequate 
under the statute as it does not explain why Ns. 
Newman was no t r enewed . She had been a party to 
two grievances and had been active in preparing 
a nd investigating otller gri evance s . She was a 
member o f the nego ti at ing team (serving a s its 
secretary) and wa s s ec r et ar y- trea sur er of the 
Frazer Educ ation Assoc iation. 1I 

113. The co nt ract of Diane Dehne was not renewed, 
although her ra ting was above average. Again, 
the stated reason did not refer t o Ms , De hne. 
She wa s th e subj ec t o f a b it te r gr i evanc e struggl e 
a nd her evaluation was reduc ed in the are a of 
lIadministration r e lation s " because of he r parti c ipa­
tion in the a ssociation grievance over salaries. 
She was al s o a pa r ty to three a dd it ional grievances." 

The Scho ol Bo ard den i ed the c harges i n an a nswer f il ed with th e 

Board of Personnel App e al s (hereafter re fe rre d to as the Board) on 

13 July 19 76. In pa r t, the Schoo l Board s tat e d t ha t , "Hiring and 

f irjng o f teac her s i s the prerogative of the School Bo ard." 

A hearin g on th e ab ove - captioned matter wa s held On 29 July 

1976 and 17 August 1976, a t the Fra zer Publi c Scho ol , Fra zer, Montana. 

The As s ociation was represented by Ms . Emilie Loring of the law firm 

of Hill ey and Loring, Great Falls, Mon tana. Mr. Re ter O. Malte se 1 

Attorney at Law, Gla sgow , Montana r epres en t ed the Schoo l Board. 

As th e duly appointed hearing examiner o f t he Board, I conducted 

the hearin g in a ccordan ce wi th the pr ovisions of the Mont ana 

Ad mini s trative Procedures Ac t (Sect ions 82 -4201 to 82 - 4225, R.C.M., 

1947). 

MOTION 

At the 17 August 1 976 hearing th e Hea r i ng Ex am i ner grant ed a 

motion by t he partie s t o bi f urc at e the various al l eg at ion s in th e 

Association's c harge and t o only address, at th is time, the 

allegation s contained in the third charge (S9-1605(1)(c)) whi ch 

pertain s to the alleged di sc rimination of non -re newal of Ms. Kathy 

Newman and Ms. Di a ne Dehne. 1 

l . During the period betwee n ,t he t wo hearing dates, the So hoo l Board 
o j'j'e l"'e d a contract to Mr. Gig stad. A l so, Mr . Newman has acc ep ted a 
c on tra ct wi th a n ot he l'l s chool district. TheTlefore" t he qu e st ion o f 
their non-renewal because of alleged d iscr im i nation is ~o ot . 
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1 OBJECTI ONS TO TESTIMONY 

2 During the hearing I took several objections t o t es timony under 

:s advisement. My Tuling on thos e objec tions is a s f o ll ows: 

4 1. Counsel Loring' s and Co un s el Ma lte s e' s ob je c t ion s t o hear -

5 s ay e v idence are he reby sustained. 

a Af ter a tl1 o rough review of the e ntire record o f th i s case, 

7 i ncl uding briefs o f p a rties concerned, s worn testimony and evidence, 

8 I ma ke the following f indings: 

9 1. The As s ociat i on is the e xc lus ive rep rese nt a tive fo r 

10 c ollecti ve bargain ing purpo ses for all teachers e mpl oyed by the 

11 School Bo a rd. 

12 2. The School Board and the Association agreed to the ir first 

13 co llective barg a ining contract for the 19 75-76 school ye ar (Joint 

14 Exhi hi. t A) . 

15 

16 
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3. The 1975- 76 contra c t included a gr ievance procedure c lause 

(Joint Exhibit 1: Article V). Ms. Newman , as the Sec r e tary-

Treasurer of the Association, as sist e d in some o f the grievance 

j,nvestigations; typed and delivered a ll of the grievances; and was 

a party to s everal, specifi ca lly her placement on the sa l ary 

s ch e dule, (C omplainant Exhibit 1.) anti the evaluation pro cedur e 

(Complainant Exhibi.ts 11 and 12). 

4. The minutes o f a regular School Board mee ting on 9 Ma r c h 

1976 state: ( Compla i nant Exhibit HIS) 

lIThe f o ll owing teachers were re - elected: ... 2 

One teacher resigned: Marg aret Steidle. Four 

te achers were not re- e l ec t e d because th e Board 

felt they could fi.nd s omeone better: Thomas 

Gigstad, Kathy Newman, Rurdette Newman, and 

Diane Dehne. II 

S. Ms. Newman(1 and Ms. De hn e we re formally notifi e d On 14 April 

1976 that the ir c ontrac ts would not be ren ewe.d II because the trustees fe el 

2 . Seventeen teache r s were ve-el ec t ed . 
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1 they can find better t eacheTs t o t a ke yo ur place. " (Comp lainant 

2 Exhibit 10; tp. 630.)3 

3 Mr. Blount te s tified that the attorney for the Montana Sc hool 

4 Board Assoc iati on advised the Fra ze r School Board that the above 

5 explanation was s u fficient rea s on for non-renewal o f a teacher ' s 

a contra c t. 

7 6. Ms. Newman was al s o a membe r o f the Asso c i ation ' s 

8 nego tiati on team, which was attempting to negot i at e a contract to 

9 suc c eed that 1975-76 agreement. 

10 Mr. Tom Gigstad, Pre sident of the As soc i at ion, te s tified that 

11 negotiation for the 1976-77 school year began on February 17, 19 76 . 

12 By May, after six sessions (seve r al postpone ment s by th e Sch oo l 

13 tioard), the only agreements involved the rec ognition clause and a 

14 few secti ons of thre e articl e s . A me d i at i on se s s ion wa s he ld on 

15 
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22 May . 

GRIEVAN CE 

7 . I n reference to grievances , Ms. Newm a n testified Lind e r 

c ross e xaminati on , as follows: 

Mr. Maltese: " You mentioned, Ms . Newman, that 

Mr. Langdon (S up e rint endent) at one time 

c ritiz e d you for typing grievance letter s 

instead of do ing yo ur s chool work ?" 

Ms. Newman: "He made the state ment that I 

wouldn't be s uch a problem i f 1 would be 

doing schoo l work jnstead of t yping letters 

for the Assoc iation." 

Mr. Malte se : "In con junct ion with t hat 

c riticism wa s he crit iz ing you a bou t s om e 

matter wh ic h relat e d to your te a ching? " 

Ms . Newman: "No. 11 

Mr. Malte se : 'l I s th at th e on ly occ asion h e 

J . .tR is the p la c e on the t ap e , 2 9 July h ea r ing. 

TP re feY's to l7 Au gu st tape. 
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1 cr i t ized y ou in an obli que way abo u t you r 

2 handl i ng gri eva nce matt er s? " 

3 Ms . Ne wm an: "D i re c tly , y es ." (tr. 56 5) 

4 8. Ms . De hne wa s a p ar ty to s eve ra l gri evances ; sp e c ifi c a lly 

5 her pl a c em ent on t h e s a la r y s che dule ( Comp l ai n an t Exhi b i t s I , 2, 

8 6 , 7 , an d 8) an d t h e e v a l u at ion p ro c e dur e ( Comp l ai nan t Exhib it 1 0). 

7 Ms . De hn e t e s t i f ied th a t i n d is cuss i ng he r eva lu a ti oll wi t h 

8 he r pr i ncipal, Mr . La i s ne z, s he l earne d tie r eval ua ti on wa s r e du c ed 

9 from o utstand i n g t o s at i s f ac t ory i n one ar e a b e c au s e s he h a d no t 

10 go ne t o h im ind i vi d u a lly , bu t ha d gone t o th e F .E. A. fo r a s s i s t an c e 

11 i n proce s s i ng t he gr i evance. The As s oci a ti on fi le d a s e c ond 
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THU Ull ' S 

gri eva nc e re l a ti Jlg t o al l.e ge d re p r is al on her t eac he r eval ua ti on 

f o r m f o r fi li ng th e f i rs t gr i e van ce (C ompl a i nan t Exhi bit 7) . 

The first eva lua ti on be gan on 2 De cemb e r bu t was no t si gne d 

(o r comp l e ted) unt i l Febru a ry . ( Co mpl a in an t Exh i b i t 7 and 23) . 

9. On t h e f i r s t eva lu a ti on , s i g ned Fe bruar y 19 76 , Ms . De hn e 

Ila d seven out st and i ng , thirt e en s a t i s f actor y an d t wo uns at is f a c to ry; 

on t il e s econd, signed 8 Ma r c h 197 6 , s he ha d e l ev en ou t s t an d ing , 

t hi r t e e n s a ti s fa c tory and one uns a t i s f ac t or y - (punc t ua l ity ) 

(Comp l ai nan t Exh ib i t 23) . 

Du r in g bo th eva ]uat i,on s Mr . La i s nez ( Pr inci pa l) never me nt ioned 

t he po s s i bi l ity t ha t her co ntr ac t nli gll t no t be r e ne we d . 

10 . Ms . Newman wa s e valu a t ed t wi c e . One t he f i r st ev al ua t ion 

i n t he 19 7 5- 76 Ic hool y e a r, Ms . Ne wman ha d e i ght e en out s tand ing an d 

s even s a t i s fa c t o r y ; on t he s e c ond one , twe n t y - fo ur ou t s t an di n g an d 

one s a t i sfactory. Ms . Ne wman wa s not in forme d a t e ithe r eva l uati on 

t h at her c ont ract migh t not be r e newe d . 

ll. JvIs . Newman testi f i ed t ha t " Mr . La i s ne z di d men t i on th a t my 

le ss on pla n boo ks hadn' t bee n t ur ne d i Tl o n time every Friday even i ng . 

Whi c h i s true - t hey h adn' t - but mo s t o f t he time th e y (the l e Si on 

pl an s ) we r e t urn e d in the f o ll owi ng Mo n<iay morning." ( t p 506) 

On th e se cond evalu a t ion, 11 Ma r c il, Ms. Ne wm an re ceiv ed an 
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1 "out s tanding" rating in thi s category because s he had improved 

2 greatly. That was a two day difference (Tuesday - Thursday) a nd 

3 III hadn't even tu rn ed them in yet.!! 

4 12. Ms. Newman t es ti fi ed t h at nAt the end of the second 

5 evaluation he (Mr . Laisnez) mentioned that I was one of the bes t 

6 teachers as f a r as disci.pline a nd ra ppor t with the studen ts . 1I 

7 (tp. 514) 

8 13. Mr. lIarold Bl ount, Chairman o f the Sc ho o l Board, testified 

9 t hat the following factors are us e d by the School BoaTd to det ermine 

10 if a teacher i s re-ele c ted Or not re-elected: 

11 1) Meet with the admin i stTation, namely the s uper intendent 

12 a nd t he p rin c ipal . Li st en to their evalua t ion of each teacher. 

13 2) Bo ard memb ers may make thei r own evaluation by vis i ting 

14 the sc ho o 1. 

15 3) Li st en to the views of the community. 

18 14. Mr. Blo un t te s ti fie d that an o theT reason (h es id e those 

17 stated in th e 14 April lett e r) for Ms. Newman' s non-renewa l was 

18 re por t s in her personnel file statjng s he was ou t of her c lass room. 

19 Dur ing c ro ss examination, Mr. Blount s tat e d that )l e never saw 

20 Ms. Newman' s writt en r eh uttals regarding the abse nce s , n OT did h e 

21 se e her forma l te a cher e va luati on [a rm on t he 9 March meeting. 

22 He t est i fie d t ha t II Ano the r reason was that 

23 a vocationa l repor t needed to be filed an d s he 

24 
was instruct ed to do s o and it was a dj,rect ord e r 

25 
fro m t he s up er in tend ent to complete thi s report .... "(TP 76 

26 
During c ro ss examin ation, Mr. Bl o llnt s t ated he never visited 

27 Ms. Ne wman ' s n or Ms . Dehne' s classroom. 

28 15. Mr . Laisnez testif i ed that Ms . Ne wm an cou l d have sllperv ised 
29 

her s tud ent s better ; a lso he t es ti f ied that she did no t get along with 
30 

her supervisor at all time s , citing one in s tan c e an d the vocational 
31 for m as example s of "in s uhordinati on. 1I (TP 1 87) 

32 
16. Ms. Newman testified that sometime in Feb ru ary s he received 

a note in h e r sc hool mail box requesting that s he fi l l out a form 



1 pertaining to vocational education. Ms. Newman returned the form 

2 with a note stating she could not complete it without having 

3 additional information. She was later accused of refusing to 

4 complete the form. Ms. Newman testified that she never refused 

5 to complete it hut only needed additional information to do so." 

6 1 7 . Under vigorous cross examination during rebuttal, Ms. 

7 Newman responded that she was only absent from her classroom for 

B school related functions (supplies stored in office, some students 

9 worked in the office) (TP 407). "In notes Ms. Newman was 

10 reprimanded for leavj,ng the classroom. She wrote rebuttals to 

11 these notes. II 

12 18. Mr. Blount testified that the principle reason Ms. Dehne's 

13 contract was not renewed was because the School Board did not 

14 know if Title I funds would be available for the 1976-77 school 

15 year. 4 (TP 139) 

16 Mr. J,aisnez concurred with Mr. Blount's testimony and added 

17 that Ms. Dehne frequently was not punctual. The evaluation form 

18 checked as lIunsatisfactory" under IIAttendance and Punctuality.1I 

19 19. In reference to the specific unfair labor practice charge
1 

20 Mr. Maltese asked Mr. Laisnez two questions: "Would you say that 

21 her (Newman's) membership in F.E.A. was a reason for her discharge?" 

22 and "WOUld you say her participation in grievance procedure or 

23 anything else?" Mr. Laisnez response was "I don't believe so." (TP 2~ 

24 20. Chairman Blount testified as follows regarding the specific 

25 charge: 

26 

27 

28 

29 

30 

31 

32 

THUIIU."S 

IlHI!:NA 

Mr. Maltese: "During the executive hoard meeting 

(9 March) did you or the Board ever mention that 

these people were discharged because they belonged 

to the F.E.A.?" 

4. Ms. Dehne was hired under a grant from "the ElementaY'Y and 
8econdaY'Y Education Aot Title I. 
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I<E LIiHA 

Mr. Bl ount : 

Mr. Mal t ese : "Was there any mention ab ou t the i r 

particip a ti on as t o gr ievanc es ?lI 

Mr. Blo un t : "Not at thi s execu t ive s es s i on. " 

Mr . Maltes e: "Was there any di s cus s ion about 

the se t wo pe ople be i ng invo l ve d in co llect ive 

ba r gain i ng? lI 

Mr . Blount : "No, not a t that p art.icu l ar s es s i on." 

DI SCU SSION 

I fi nd tha t the Res p o nd e n t ' s d ischarge of Ms . Newman and Ms . 

Dehne,under the circums tances detail e d, was in violation of the 

Coll ec t ive Barg a in ing Ac t for Publi c Employe e s alld th a t t he rea s on S 

giv en f or their non - rene wa l a r e p r etextual. r h ave given weigh t 

t o the fo l lowi ng con s id e r a ti o ns . 

The t i ming of the non - r e newal : The non-ren e wal ac ti on was 

taken on the e vening o f t he day o f Ms. Ne wmant s f ir s t evaluation. 

Ms. Newman wa s not given a se cond evaluation before tIl e non-re newal 

to deterJnine if an y o f the de f icie nc ies det e c te d in t he f irst 

e valua t ion had been c orre c ted. Ms . Newm an and Ms . Dehne, a c co rdin g 

t o th e te s t imony , we Te no t. given any pTior notice of eve n_ the 

po ss i bility of non -re newa l. There was an abs enc e of f ormal. pri or 

cen s ure, warning , c r i t ic i s m, or d i s sati s fact i on by t he Sup erinte nde n t 

or th e Princip a l of t hei r t eac hing performances o r att i t ud e s wh ich 

mi gh t ll 3ve be en de t r imenta l t o the s mooth operat i on o f th e small 

s chool . 

I do no t cred i t Mr. Bl ount! s t e stimony that Ms . tjewman' s contra c t 

wa s non - renewed based o n t he minOT infrac ti ons of work i ng r ul es. 

I g ive l i ttl e credi t t o th i s wIle n nothing concrete showing in s ubord i na-

ti on wa s es t ab l i sh ed. On th e cont r a r Y, the explan a tion given by 

Ms. Newman a s to the vocat i onal report was t ha t s he r equ ested 

additiona l informat i on, she didn't r e f us e to compl e te i t . Also, 

after t he i n itial " flare - up " of dis c u ss i o n wi t h t he Sup e rin t endent/ 

- 8 -



1 Princ i pal thele is no eVidence on the record tha t th is wa s a con ti n -

2 uous prob l em t o the admi nistratioll, to other faculty nlembers , or 

t ha t it involved t he students. Fr om her de meanor o n t Jl e witness 

4 s tand , th ink it js safe to say that Ms. New man was "abr upt tl 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 
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23 
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28 

with th e adnl i nis tr at or s bu t there is no evidence t ha t it caused 

disruptions i n t he s ch oo l sy s tem or th a t it was insubordination. 

In fac t even th e first e valuat ion s ta te s " out st andi ng !! under t he 

ca te gory of coope r ation with the administra ti on. I ndee d, an odd 

rating when by evening o f the same day th at rat ing bec ame a basi s 

f or non - renew al. 

Uni on ac ti vi t ies of Emp l oyees: It i s cl ear tllat Ms. Newman 

and Ms. De hne did eng age i n Association act j vities and th at the 

Re s po nden t had kn owle dge of thos e ac tjviti es . 

The Re sp onde n t c ont ends that t he no n - r en eWal o f Ms . Newman a nd 

Ms. Dehn e was unrel,a ted to any uni on ac ti vi ti es ; th a t t he non - renewal s 

were prompted by employee jns ubord i. nat ion and de fic i en t tea ch i ng 

s tandard s . 

In reference to Ms. Newman ' s no n - renew al, th e Re spond ent 

s ub stantl.at ed her a] leged "insubordination ll based o n (1) one "heat ed" 

di s cus si on at the heg in ning of t he 1975 - 76 sc hool yea r and ( 2) the 

matt e r of the v oc ationa l r epo rt. 

Though eva luat ions va ry fr om di, st rict to district, I c annot 

ignore t Ile fa ct t hat e ven af te r the Scho ol Board decided no t to 

r e new Ms . Newman ' s con tr ac t, tIle eva lua tion form, t wo day s later, Sh ows 

tha t s he wa s rated as " out sta nding" in the vast maj or ity of the 

twe n ty - five areas eva lua ted by t he Principa l. 
27 

Ms. Dehne' s evaluations are not a s h ig h as Ms. Newman ' s; how eve r , 

28 s he was rated a s " outstanding" or " sa ti s f actory" i n every area 
29 

exc ept on e - pun c tual it y . That one " unsa tis fa ctory" rati ng does not 
30 

indica te a ma jor te ac hin g def i ci en cy . 
31 

The Respo ndent' s maj or c onte n ti on f or t he non - rene wa l of Ms. 
32 

Dehn e's c ontract was th e un ce r ta in ty o f Ti tl e I funds. Ye t, i n 

the formal non-renewal no ti ficat ion, Ms . De hn e wa s no t ad vi s ed 
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1 tha t that was t he reason fo r th e Schoo l Bo ard's action. 

2 It is c ommon kn owledge t hat t hi s Sc hoo l Board, like many 

3 ot he rs, do e s no t know if Title I f unds are ava i lable until late 

4 s p r ing or ear l y s ummer. Ther e fo r e , s hou l d all Title I teachers 

5 he non-r enewe d every year un t i l a Sc hool Roard has def i ni t e 

6 word about t he f u nds a vailable? 

7 Th e At torney Gene ra l's opin i on No. 77 states t hat a t eacher 

8 c a n gain tenure , rega r dle s s o f SOU Tce of f und s (federa l ) for t he 

9 s a l a r y. 

10 CONCLUSIONS OF LAW 

11 1. TheRiespmdent violated p ro v i si. ons o f Se c ti on 59- 1605, R.C .M., 

12 1947 , a nd i s gu il t y o f un f air l a b or prac t ic e s a s specified i n 

13 Secbon 59 - 16050)(c) , R. C. M., 1947 by non - r e newin g the co ntr acts 

14 fo r Hs. Kathy New man and Hs. Dian e De hn e . 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

:n 

32 

TItUlna's 

2. The discharge of sai d employ ee s was motiv a t ed by t he 

emplo ye e s ' i nvo l vemen t in un i on a c tiv i ti es, whi c h a r e r ights o f 

pub l i c emp l oye e s p r ot e c ted by Sect i on 59 - 1603 , R. C.M .• 194 7 . 

RECOM1,IENDED ORDER 

1. Ha ving fo un d t hat t he Respo nd e nt ha s engaged in an unfair 

labor prac ti ce within the mean ing of Sec t ion 59 - 160 5 (1 ) (c ), of tha t 

Act , it is ord e r ed t ha t th e Re sp Ollden t c e as e and de s is t therefrom 

a nd t ak e c e r ta i n a f fi rma tiv e a c ti on designed to ef f e ctua t e the 

policie s o f the Ac t. 

2 . Take the f o ll owing a f fi rmative a ct i on: 

(a) Of f er to Kathy Newman and Diane Dehne immediate and 

full re i nstatement of th ei r f o r me r p o s it i o ns an d ma k e t hem who l e 

f OT any lo s s of p ay or l os s o f f r i nge benef i. ts s uffere d in 

c onsequence of th e i r no n-renewal beca use o f t hei r e ngagement in 

uni o n activities. 

(b) No ti fy the Admini stra to r of the Board o f Per s onn e l Appeals 

in writ i ng , wi t hin t wenty ( 20 ) days f r om receipt of t hi s deci Si on, 

what st eps have been t a ken to comply h erewith. 
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1 eel Place copi e s of this ord e r i n the rersonnel f il es of 

2 Ms. Newman and Ms. Dehne. 1'he orders shall rema in in the per s onnel 

3 f il es of sai d employees until s uch time as they may in wr i ting 

4 request th e ir r em ova l . 

5 Dated t hi s 16 th day of Sep tember , 1976. 

B 

BOARD OF PERSONNEL APPEALS 
7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 
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21 

22 

23 

24 

25 

28 

27 

28 

29 

30 

31 

32 

THUIIJ:I ' $ 

H51J:NA 

BY~~ahw~/ ae man 
H lng ExamIn er 

CERTIFICATE OF MAILING 

* * * * * * * * * * * * 
I, Vanda Brewster, hereby certify and state tllat T did on the 

16th day of Sep t ember , 1976 did mail a copy of the above Fi ndi ng s 

of Fact, Conc lusto ns of La w an d Recommended Ord e r. 

Harold Blount 
Chairman, Board of Trustees 
Frazer Scho o ls 
Frazer, NT 59225 

Emi l ie Lo ring 
Hi ll ey & Lor i ng 
1713 Tenth Avenue Sout h 
Great Falls, MT 59401 

Pete r O. Maltese 
P. O. Box 3BB 
GJasgow, NT 59230 

Tom Gigstad, Preside n t 
Frazer Education Associ ation' 
Fraz er , NT 59225 
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