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BEFORE THE BOARD OF PERSONNEL APPEALS 

* * * * * * * * * * * * * * * * * * * 
IN THE MATTER OF UNFAIR LABOR PRACTICE 11 14, 1976 

LOWER FLATHEAD EDUCATI ON ASSOCIATION, 

Compl ainant, 

vs-

SCHOOL DISTRICT 11&, CHARLO , MONTANA , 

Defendant. 

) 
) 
) 
) 
) 
) 
) 
) 

) 
) 

* * * * * * * * * * * * * * * * * * * * * * * * * * * * * 

FINAL ORDER . 

No party to the above c.a ptioned matter has filed exceptions to the 

11 Findings of Fact , Conclusions of Law, and Recommended Order. wi thi n the time 

12 limits establ i shed by the rules and regulations o f the Board of Personnel 

13 Appeals, 

14 THEREFORE, the Board adopts the Recommende d Or der, in the above cap tioned 

1 5 matter, as the Final Order of the Board. 
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1 CERTIFICATE OF MAILING 

2 * * * * * * * * * * * * 
3 I , Vond a Brewster, ll e reby certify and state that I did on 

4 th e 1 3t h da y of Decemb er , 197 6, mail a copy of the above Final 

5 Order t o the fol l o win g people : 
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HELiN", 

Ms. Shirley Christianson 
Pr esident 
Low er Flat he ad Ed uca tion Assoc iati o n 
Charlo, MT 59824 

Mr. Mi c hael A. Lowe 
Superintendent of Scho ol s 
Sch ool District No, 7 
Charlo, MT 5 9824 

Ms. Emili e Lo ring 
Hi l l ey Co Loring 
171 3 Tenth Ave nue So uth 
Great Falls , MT 5 9405 

Mr. Maur ice Hi ckey 
MEA 
1 232 E. S i x th 
Hel ena, MT 59601 

Mr. Michael Ke edy 
Uniserv Dire ctor Reg i on I 
P. O . Box 11 54 
Kalispell, MT 59901 

Mr. Richa rd P . Heinz 
Lak e Co unty Attorney 
Box 88 
Pol son, MT 59860 
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Nlil.IN .. 

BEFO RE THE BOARD OF PERSONN EL APPEA LS 

* * * * * * * * * * * * * * * * * * * 
LOWER FLATHEAD EDU CA:rION ASSOC IATION, ) 

) 
) 
) 
) 
) 
) 
) 
) 
) 

t(L.P-N-!9'l~ 

Comp lainant, 

- vs -

SCEOOL DISTRICT NO.7, CHARLO, 
r~ONTANA , 

Defendant. 

FI NDINGS OF FACT, 
CONC LUSIONS OF LAW, 
AND RECOWlENDF. D ORDER. 

* * * * * * * * * * * * * * * * * * * 
On May 21, 1976 , the Lo we r Fla t head Education Asso c i ation 

(he r e in r eferred to a s the Assoc iati on) , affil iated wit.h t he 

Monta na Ed ucat ion Ass oci ati on , fil ed an unfai r la ho r practice 

c harg e wit h the Montana State Board of Personnel Ap peal s agai nst 

Sch oo l Dis tri c t No.7, Cha rl o , Montana ( he rein refe rre d to as th e 

Schoo l Board or the Board) . 

Th e charge a ll eg es th at Se ction 59- 1605(1 )(e) , R.C.M. , 1947, 

ha s bee n v iolated in that t he Board has r e fu sed to bargai n i n good 

faith wit h an exclusi ve represe ntat ive , a nd that Sec ti on 59-16 05 

(I) Ca ) has been vio lated in th a t the Boar d ha s inte rfere d wi.th, 

re s trai. ned , o r coerced employees in t he exe r c i se o f the right s 

guarentee d in Section 59 - 1603( 1) . 

A hearing in t he abo ve captioned mat ter was he ld on July 13, 

19 76, jn t he Charl o High Schoo l Library , Charl o , Montana . The 

Ass ociatio n wa s repres ent ed by Ms. Emil i e Lor ing of the l a w f irm of 

Hilley and Lorin g , Great Fal l s , Mont ana ; the Board was r epres ented 

by Mr. Ri c ha rd P. He in z , CO llnty Atto r ney for Lake County. 

As t he dul y appoi nt ed hear ing exami ne r of t he Boar d of Pers onnel 

Appea ls, I conducte d the heari ng in acco rdanc e with the pro v i sions 

o f the Mo n t ana Adm inis tra ti ve Proce dur es Ac t (Secti on s 82-42 01 t o 

82- 4225, R. C.M. , 19 47) . 

Af t e r a th oro ugh review of the r eco rd of t his case, I make 

the f o ll owing: 
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TIIUUU ', 

HEI.ENIo 

FINDINGS OF FACT 

1) That pur s uant to Article III B 6 of th e contract in 

e ffe ct be t ween the Bo ard and the As soc iation (Joint Exh ibit #1), 

negoti ations were opened on March I S, 1976, on t he issues o f 

wage s and insurance. The nego tiating team for the Association 

requested of the Boar d budget figure s fo r the school op erations 

for the 1976 -1 977 school year . The se requests were mad e hoth 

verball y and in writing (Complainant' s Exhihi t O J . 

2) That the Boa rd h ad a preliminary budge t as of March 29, 

19 76, (Complainant' s Exhibit 14) , and that Mr. Lowe, Sup e rintendent 

of Charl o Sc hool S , was preparing the budget fi gures durin g the per iod 

negoti ation s were tak ing plac e . Mr. Lowe pr es e nted figu res to the 

publi c in connection with a mill l evy e lection; }\ owever wh e n Mr . 

Frantzi c h of the Asso c i a tjon negotiating team used the se figures 

in neg otia tions he was to ld t hey were incorrect . 

3) That th e Ass ocia tio n l"ecei ved budget in format i on on 

June 28, 19 76, and was t old a t thi s time that thi s was t o be the 

final budge t. 

4) That Mr. LOVle conside red him se lf to be a member of the 

Board' s negotiatjng tealn althollgh he had never been officially 

named as s uch and that the contract stated tha t the Bo ard' s 

negotia tors would be a committee lI of the Board ll . 

5) That despi te reques t s fr om the Association (Complainan t 's 

Exhib it #3) the Board fai l ed to cla ri f y t he authori ty an d sc op e of 

power s its negoti ating tealD was abl e to exercis e . Team members 

te s tif ied that they had no power to make offers, grant co ncess i ons, 

or in any way move toward a tenative agre ement. 

6) That nume rous negotia ting sessions were cancell ed by the 

Board without no tific ation of the Assoc iation. Th e Inost fre quent 

reason fo r cancella tions was that th e Board d id not have time to 

consid e r and evaluate th e previous offer from the AS50c iat i.on so 

- 2 -
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1 they fe l,t the re would be no sense in holding a ll e gotiating se ssion. 

2 Ca ncellation was an nounced at Board meetj,ngs and it was as sumed that 

3 Assoc iation memb e r s would he present and would convey th i s 

4 i nformat i on to the neg oti ator s . 

5 7 ) That Mr. Low e r e ferred to Michae l Keedy, M.E.A. Uni se rv 

8 Regi onal Directo r , on se vera] oc ca s ions as a 11 r a bble rouser 11
, 

., that he st.ated tha t " some t:imes sc hoo l s and teachers would be better 

8 off :if the M.E.A. didn't exi st", that he fe lt th e M. E .A. had been 

g: ' respons ibl e for the de:Ja ys in settling the neg ot.iation s , and that 

10 he felt tha t M.E.A. wa s a "union-typ e l! ol·ganjzatio n r ather than a 

11 profess ional one. Hr. Lowe recommen ued t. o Joan Schrit z , a t eac her 

12 in Cha rlo, that i f she joined the Association s he would be wise to 

13 remajn inacti ve. 

14 

15 

8) Th at Mr. Youn g, the e lement a r y sc hool princ ipa l, s tated 

at a Board meetin g tha t teachers were to o often c onc er ned wi t h 

)..8 money and we re not intel'ested in student s . During tIl e CO Ul'se of 

17 an eva luati on of Shirley Cl1r ist ianson, Mr. Young refu se d t o 

18 compl e te the evaluation form until Mrs, Cllri s tinn son answere d 

19 qlles tions regarding her ac tivit ie s as presi den t of the Ass oci ati on. 

20 
9) Th a t o f the ext ra- c urricular, extra-pay assign lnent s avail -

21 able in the sc ho ol di str ict none were currentl y held hy M.E.A. 

22 memb ers . Mos t of tl,ese positions weTe op e n onl y to high s c hoo l 

23 leve l tea c he rs and that a t thi s l evel the re ar e few Association 

24 memb ers . 

25 10) 1'Ilat on t wo occas sions th e Board demanded ve rif i cation 

26 of vot es taken by the As s oci ati on; the Bo a rd would not acc ep t the 

27 Assoc jation' s l eade rship' s r eport on the outcome of an Assoc iati o n 

28 vot e . The Bo ard wanted to kn ow who voted and may have want ed to 

29 kn ow )lOW each me mi)e r voted . 

30 II) Th a t J oan Schr it z, an Ass oci ation memb er , was not t o ld 
31 whether or not her c ontract would h e renewed un ti l th e day of the 

32 hearing , although the materials sh e had re quest ed be purchased f or 

- 3 -



1 he r use the fo ll owing ye ar had bee n pr e vious l y purc hase d by the 

2 sc hool. 

3 1 2) That lie len Stevens, an Association me mb e r and member of 

4 theif neg otiating team, was told she would not be rene wed. She 

5 demanded a hearing with the Board and enlist ed t he help of Mr. 

6 Keedy. Although MT. Lowe had known for some t.ime that Hr •. Stevens 

7 was to be r e ne wed s he wa s not told until the Boar d mee ting and 

8 then onl y lat e i n the mee ting. 

9 L3 ) Th at Roherta Sharp, former preside n t of t he Assoc iation 

10 and secretary of t he nego tiating team, ha s been c hanged Froln a 

11 second -g r ad e tea c ll er to a r e med i a l r e adIng t eac he r a ltllo ugh s he 

12 ha s no spe c ial qualifi ca tions, didn't request a tr a nsfer, and at 

13 the time of he r last evaluation it was re co mmended she remain a 

14 second-grad e tea c hey' . 

15 
14) Th at LaVern Frantzich, an As sociation me mb e r and memher 

16 of tIle negotiating team, has not been ren e wed n OT 11 as 11 e been 

17 termina ted. Mr . Lowe advised the Board tha t it would be very 

18 
expensive to go throug h the legal process of t e rminating Mr. 

19 
Frant z i ch and r ecommended that the Board do not hill g so that 

20 
Mr. Frant z i c h wo ul d continue hi s e lnpl o yment at the same s alary , 

21 
without a wage inc r ease . 

22 
15 ) That the Board has proposed changing the duty hours of 

23 
the tea chers in the d is t r ict, affecting lunc h periods, f ree periods, 

24 
and supervi sory dut ies . The Association attempted to have duty 

25 
]lours inserted i l1t o the contract during the rece llt nego tiations but 

26 
tIle Hoard refus e d c lairni,ng these duties we r e n o t open t o negotiations. 

27 
DISCUSSION 

28 
Th e Assoc j at i on ' s c harg es of alleged unf air l a bo r practices 

29 
focus OJI fi ve i ssues whi c h, whjle on occasion ov e rl ap, c an for the 

30 
s ake of c larit y he d iscuss ed separatel y . 

31 
References t l1YOu ghout this discu ss i on t o dec i sio ns r endered by 

32 

TtlUUIII'5 
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1 th e Nat i ona l Labor Rel at i ons Board will be ma de with t he unde r -

2 standi ng t il a t th es e p receden ts a re not bi nding under t he Nont an a 

3 law. The s imil ar ity of the state a Jld fede ral s t a tutes are so 

4 gre at howeve r, t lla t we would he r emis s if we didn't ],Qo k to thi s 

5 valua hl e so urce of gu i da nce . 
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lHURlIl'S 

1,) The que sti on of the Bo ard' s failu r e t o p rov ide fin a nc ial 

jnformatlon. 

Mr . Fra ntzi c h exp res sed gre at f rust ra tion at no t havin g budge t 

informati o n avai l a bl e t o the Ass ocia ti on ' s nego tiatin g t eam, 

in fo rmati on he fel t was ne cess ary to p repa re t he t eams propo sal 

so t lla t it woul d no t only be equi ta ble wi th th e s al ary sc hed ule s 

o f othe r d i.s tri cts bu t wo ul d a lso he llfair to the d ist ri ct " 

with i ts own un ique s i tuati on and pr obl elns . Suc h in fo rmation i s 

i mperative to the s at is fa c t ory progre s s of tJl e co llective ba r gai n ing 

proces s. The NL RB ha s held t hat it is a duty of the empl oye r t o 

provide th e uni on , up on reques t , s u f fi cient info rma tio JI t o e nabl e 

it to unders tand and i nt ell ige ntl y discu ss the is sues rai sed in 

bargai ning l and t Jlat a v i o l a ti on of thi s dut y is as Ulu c h a vio l atio n 

of t he ba rga ini ng requ i rement as fai ling to meet an d ne go tiat e. 2 

Mr. Prantzi ch te st i f ied t hat he had re pe ated ly req ue sted 

bud get in fo rmat ion both o ral ly o f Mr. Lowe on numerous occass i ons 

and i n a le tter of Mr. Vincen t o f t he Board' s neg ot iato rs dated 

Apr i l 29 , 19 76 , a nd e n te r e d as Comp laina n t ' s Exhihi t ! l. 

The Boa rd and Mr. J.owe obviou s l y had acce ss to pre limin a ry 

budget in fo rmati on ; they were r espoll s ibl e for t he pr epa r at i on o f 

th e f inal budge t by June 28. In p as t yea rs bud get in f ormati on had 

be e n made a vail a ble t o the Ass oc i a t i on at the be ginnin g of ne gotia -

ti ons an d h as been r ecei ved as early a s t he p rev iou s Novembe r. 

L S . L . AlL e n & Co ., Inc ., l NLRB 714 (l9 36) 

2 . Cur t'i88 -Wr' ight COl'p . v. NLR B, 347 F . 2d 6l (o r d Ci.r . 1965) , 
59 LRRM 24 33 

- 5-



IlElfNA 

1 On March 15, Mr. Lowe told Mr. Frantzich that the Board would 

2 have to release any information, but there is no evideIlce that the 

3 Board acted upon this matter. l'he minutes of the Board's March 

4 29 meeting, entered as Complainantls I:xhibit "4, show the 

5 acceptance of a preliminary budget. Mr. I,Qwe presented budget 

6 figures at a PTA meeting whj,le discussing a mill levy election 

7 which was to be held in early April. On May 12, My. Frantzich 

B again requested the budget but was told the figures were not yet 

9 ready. On June 24, the final preliminary budget was adopted and 

10 on June 28, the final budget was adopted at which time it became 

11 amattey of public record and the Association was able to get a copy. 

l2 Botll by evidence and inference it has been silown that the 

13 Board had in its possession budgetary information which by law 

14 should have been made available to tile Association's negotiators. 

15 The Board did not expressly refuse to provide the requested 

16 information, hut the failure to make a diligent effort to obtain 

17 and provide it reasonably prompt may be equated with a flat 

18 refusal.
3 

This information need not be in final fornl but should 

19 

20 

21 

22 

23 

25 

26 

27 

28 

29 

30 

31 

32 

be the relevant information necessary for intelligent negotiations. 

It is disturbing that tIle Board would finalize the budget 

before the completion of teacher negotiations and follow this 

with such statements as IIthere is no more money available for 

teachers 1 salaries" and lithe figures cannot be changed ll • This 

could cause problems in the successful completion of the 

negotiations. 

2) The question of negotiator authority, 

Considerable confusion was caused by the presence of Mr. Lowe 

on the Board's negotiating team. Tile current contract, (Joint 

Exhibit #1), Article IV B 1, states that they will he a committee 

1I0f the Board ll
• Mr. Lowe is not a member of the Board nor did the 

Board ever take official action to make him a member of the team. 

3. NLRB v. John S. swift Co" 227 P.2d 6n (7th Cir.), 46 LRRM 2090 
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1 Mr. Lowe con s idere d h imse l f a member of t he team s t at ill g that he 

2 co uld " s peak for t h e Board" at one negotiati n g mee ting. There 

3 seemed t o be n o o hj ec tion to Mr . [,owe bei ng o n t he t e a m; the 

4 ques ti on was about t i,e legi timac y of t,is actions. 

5 Of greater co ncer n was the authorit y of the Board ' s team to 

6 engage in mean i ngful negotiations. The evid e nce pre se nt e d at the 

7 hearing indi cated t hat the Board's negotiator s were Ilot e mpowered 

8 to carry on nego tiations but merely to a ct as co nduit s of 

9 information to the Board. They had n o p o we r to make offe rs nor 

10 t o g rant co ncess ion s . It is recogni zed t Jl at nego tiator s for 

11 hoth la bor a n d ma n ageme nt mu s t ha ve the ir fina] ag r ee 1nen t s ra tifi ed 

12 by the parti es t lley represent, hut that does not r e move fro m the 

13 negotiators t he respons ibility of arrivin g at tentative agreements . 

14 The Asso ciat i on reqlJes ted clarifica t i on of the author ity of 
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the Board! s team to Ilegot iate. The Board a ns were d wi th a copy of 

a Board meeting at whi ch the Board had c llosen its negot iators. 

TIli s re sponse failed to resol,ve the COnflJ sio II heca u se o f two 

d i_ff erent interpretati on s of tIle ter m authori ze . Th e Boa r d did 

authori ze it s negot iator s , that i s they were t he officia l 

negotiators fo r t he Board; the Board did no t Ilowcver c 1arif y what 

functioll s the teanl was a u t hor i_zed t o perfoTIR Ilor wllt c t) powers the 

team was authori zed t o exe rcise . 

This co nfusion and/ or lack of experti se does not r emove from 

the Board the duty to conduct its business withil) the law. 

Numerou s NLRB dec i, s ion s re lating to th e dllt:y of negotia tors make 

clear the r esponsibi li ty o f a negotiatin g team to be e mp owered 
4 

t o conduc t meaningf ul nego tiati_ons. 

3) The ques tion of c a ncel lation of mee tin gs . 

The r e wa s no di sput e o f the f act that on seve r a l occa ss ion s the 

Board cance ll ed s c he duled nego tiati on sess i o l1 S witho ut no tifyin g the 

4 . KF'XM Hr>oadausting Co ., [8J NLRIJ nS?, 76 [,!lIW LB52 (l970) 
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T/lUIIUI', 

Assoc.ia tion, Some Board member s te s tified that in the f ut ure 

e very att e mpt WOIJld he In ade to inform th e Ass ociation s hould 

unfor se en c irc um s tan ce s force th e c a ncellation of a meeting . 

On e r eas on for th e cance llatio ns was t hat the only power 

given to tile team was to co nvey of fer s from tI le Board. If at 

Boa rd Hleeting s n o action wa s take]l re lilt i ve to the negotiation s 

th e n the 130ard's team Ila d no rea s on to at tend a negotiation 

s es si on. When a meeting was c ancelled i t was announced at the 

Board meeting a n d it was assulned an Asso c iat i on member would 

r e lay the news t o tIl e Association 's negotia t or s . The Board's 

handlin g o f this matt e r s how s an alarmi.ng l y unc oopera t ive a ttitude. 

4) The que s tion of interfe r ence a lld harrass n!ent . 

Te st imony jndi c at ed th a t co nside ra bl e eviden c e ex iste d t o the 

an t i-A s so ci ation a ttitudes held by of fi c ial s of the sch oo l 

di s tri c t (s ee Fimi;ng s o f fa c t 7,8, and 10), The As s oci a tion 

pr es ented e vidence o f s ituati ons whi c h they relt we re inspired 

by the se at ti tudes (see J' indings o f Fact 9 , II throug h 14). 

Th e correlation be twe e n thes e attitud e s a nd the se situat.ion s wa s 

not s ho wn to be SUC tl that an llnfair ] abor pTacti ce viol a tion 

could be 5usta jned sol e l y in tIll s are a. In s pit e of the e xis t ence 

of t hese a tt itudes it wa s no t proven th a t teachers a ffil :ia ted witlI 

th e Associ a ti on were treated i n a manner inc onsi s tent with t he 

prac ti ce s t Ile Board directed toward the non - af fi l iat e d memb e rs of 

th e t eac hing s taff. 

5) The qu es ti o n of unilat e ral change s . 

The Board propo se d a chang e in ilities a nd sc heduling for t he 1976-

77 s chool ye ar whi c h would have tIle effe ct of shiftillg a g r ea t er 

perc entage of the t e a cher s ~ duty to s upervising rece ss and pla y -

ground periods. The arguments durin g the he al·in g f o r alld a ga in st 

th e propos e d cha nge were mostly o f a pro fe ssional nature ; th a t is , 

1s greater s up e rvi s ion of s tudent s be nefi c ial or detrimental to 

- 8-



1 the devel opmeTlt of th e stlldent. Th ,i s s upervi sory duty was to 

2 he offset by the t ea chers no long er having to tea e ll mu s i c and 

3 ar t a s teac hers in th ese s pecial ti es WOll1 d be utili zed a nd t]l e 

, time fO I'merl y g i ven to these areas wOIJl d n ow b e fr ee . 

5 Til e co ntrac t in e ff ect at the tiln e o f the hearill g contained 

8 a clause s pec ifyjng that. it could be ope n e d on th e issues of 

7 wa ges and ins uranc e . During tIle negoti~tions on these iss ues 

8 the Associa tion att e "lpted t o in se rt a cla use on dut y h OUT S and 

9 sc he dul e s . The Boa rd r e fused t o nego tiate on tlli s c lSll s e 

10 main ta j,n i ll g that it was not op en to n ego tiat ion. T would agree 

11 witll t he Boar d on th is poi nt. C:lau ses spec ifying dllty hour s 

12 and sched ul es are common i nc lusjon s in t ea ch ing contracts ilut 

13 this contract had no S UC!l c lause . Wa s tflere s ue II a c la use , 

14 and if th e Boa rd was to imp l ement chang es of t.hi s na tU 're , a 

15 viol ation would exi st . The lack of s uch a clause on t.he s ubjec t , 

18 

17 

18 

19 

20 

21 

22 

23 

24 

23 

28 

27 

28 

29 

30 

31 

32 

lIlU.". · S 

the ln jnor nature of th e prop osed c hanges, a nd the profess ional 

nature of the deci sion t o make the propo sa l c ann o t s \l s tain th e 

c harge of a v i olati on. 

'J'he al l e gation that SC IIOO } Dis tri ct No , 7, Charl o , Montana, 

ha s e ngaged in unfa ir labor practi ces witllin th e meanin g of 

Sections S9 - 1603(l ) an d 59- 1605(1)(a), R.C . I1., 1947, has not 

been s ustai ned by the Lowe r Flathea d Ed ucat i on Asso ciat ion. 

TIl e a ll eg ation that Sc hool Dis tri c t No .7, Charlo, Mo ntana, 

has e ngag e d in unfa ir labo r practi ces within the meani ng of 

Seetio l) 59 - 1605(1)( e ), R. C.N., 194 7 , has been sustained by the 

Lower flath ead Ed uc ation Assoc iati o ll in t hat Sc hoo l Di s tr i c t No. 

7 lIa s , by withho ld ing r e l e van t information , f a ilin g to auth o ri ze 

its n e gotia t o rs with the a uthority to conduct mean i ngflll 

neg o tia tions , and cancell ing sclledul ed negot iati on sessions 

wit hout n o ti ce, viol ate d sa id section. 

It is hereby ord ered t hat Scho ol Distr ict No. 7, Cha rlo , 

-9-



1 Mon ta na : 

2 1 ) Cea s e and des j st from fa ll i ng to ba r ga i n I n goo d f a it h 

3 wi tl} the Lower Flat l~ead Edu cat i on Assoc i at i o n. 

4 2) l 'ak e the fo l lowing af Ej_rm a ti ve act i on: 

5 a) Upon r e qu e st of the Ass o c iation, promptl y s up p l y t o th e 

6 As s oc i ation r e l evant infopmat i o n ne c essary for in te ll ige n t 

7 negot i at i on s; 

8 b) Au thor ize i t s n e go t ia t in g t e am to conduc t Ine aningful 

9 n e gotiations an d ar r ive at t e native a gre e me llts; 

10 c) Me et with th e As s oc i a t ion and nego ti a te i n good f aith 

11 at a ll s che du led Ilego tiatio n s ess i on s un les s such sess i o ns aT e 

12 cance ll ed by mutual agre e ment OT , s hou ld a s it u at i on arise whe re 

13 att e nd a n ce at s uc h s e ss i o n s is not p oss i ble, i nform t h e me mbers 

14 of the As soc i a ti on' s ne got i ation t eam, as ea rl y a s i s possib l e 

15 af t er s uch a s ituat ion ari ses , o f yo ur inabi l_i ty t o meet . 

18 d) Notify the Admin i s tr a tor of the Board of Pe r sonn e l Appea l s , 

17 i n wr i ti n g, what s tep s have I, e en t ak en t o comp 1y he r ewith. 

18 Da t ed th i s 19 th day o f Oc tob e r, 1976 . 

19 BOARD OF PE RS ONNEl. APPEAI. S 

20 

21 

22 Exa miner 

23 

24 

25 

28 

27 

28 

29 

30 

31 

32 

TKU~'l~' S 

- J 0 - , 



II~L~N~ 

1 CERTIFICATE or: MAILING 

2 ~ t * * * * * * * * * 
3 I, Vanda Brewster, hereby certify and state that I did on 

4 the 19th day of Octoher, 1976, mail a copy of the above ]~indj.ngs 

5 of Fact, Conclusions of Law and Recommended Order to the following: 

e 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

Ms. Shirley Christianson 
President 
Lower F),athead Education Association 
Charlo, Montana 59824 

Mr. Michael A. Lowe 
Superintendent of Schools 
School District No. 7 
Charlo, Montana 59824 

1'1'15. Emilie Loring 
Attorney at Law 
1713 Tenth Ave. South 
Great Falls, MOlltana 59401 

Mr. Maurice Hickey 
Montana Education Association 
1232 E. Shth 
Helena, Montana 59601 

Mr. Michael Keedy 
Uniserv Director Region 
P. O. Box 1154 
Kalispell, ,Montana 59901 

Mr. Richard P. Heinz 
Lake County Attorney 
Box 88 
Polson, Montana 59860 


