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STATE OF MONTANA 

211 BEFORE THE BOARD OF PERSONNEL APPEALS 

311 IN THE MATTER OF UNI'I' DETERMINATION #6- 81: 

411 MONTANA EDUCATION ASSOCIATION, 
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Respondent. 

* * * * * * * * * * * * * * * * * * * * * * * 
The Findings of Fact, Conclusions of Law and Recommended 

Order were issued by Hearing Examiner Linda Skaar on July 29, 

1981. 

Exceptions to the Findings of Fact, Conclusions of Law 

and Recommended Order were filed by Don Klepper of the Montana 

School Boards Association, on behalf of the Respondent, on 

August 12, 1981. 

After reviewing the record and considering the briefs and 

oral arguments, the Board orders as follows: 

1. IT IS ORDERED, that the Exceptions of Respondent to 

the Findings of Fact, Conclusions of Law and Recommended Order 

are hereby denied. 

2. IT IS ORDERED, that this Board therefore adopts the 

Findings of Fact, Conclusions of Law and Recommended Order of 

Hearing Examiner Linda Skaar as the Final Order of this Board. 

DATED this day of September, 1981. 

BOARD OF PERSONNEL APPEALS 
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611 HILLEY & LORING, P. C. 

Executive Plaza, Suite 2G 
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911 Montana School Boards Association 

501 North Sanders 
1011 Helena, MT 59601 
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MONTANA 
PERSONNEL APPEALS 

NO. 6-81: 

FINDINGS OF FACT, 
CONCLUSIONS OF LAW, 

AND 
RECOMMENDED ORDER 
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